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About us 

APSCo was formed in the UK in 2009 with a number of global companies with operations in 
Australia quickly joining its ranks. Since then, APSCo has gone from strength to strength. 
The Association is now a trusted advisor to Government and has earned a strong reputation 
for providing high quality support services and events. 

In late 2016, APSCo in Australia was registered as part of APSCo Global with our own 
elected Directors and registered company, operating independently, but with two seats on 
the APSCo Global Board and commitment to the broader Global agenda. 

APSCo is a recognised badge of quality for clients and candidates, with an increasingly 
international footprint. With independent Associations in the United Kingdom, Germany, 
Singapore and Australia, and international Memberships available for New Zealand and 
Hong Kong, each Association operates under a common APSCo Global strategy and 
direction with locally elected Representative Director’s driving strategy and operations to suit 
local markets. 

APSCo’s position as the only Membership body dedicated to professional staffing, its strong 
service offering and international reach means that APSCo is growing rapidly, as 
professional recruitment firms seek out a distinctive brand that reflects their needs, supports 
their business and is aligned to unlocking the potential of the modern workforce. 

Objectives and Goals  

The Association objective in Australia is to be the Association of choice for the professional 
staffing sector by delivering: 

• Market education through public policy discussion. 
• Research and business benchmarking. 
• Business and professional standards based on: 

1. The APSCo Code of Conduct 
2. The Talent Engagement Standard accredited by JAS-ANZ 
3. The APSCo Recruitment Professional Certification 

• Programs and business resources to support business growth and competitive 
advantage. 

The Association commits to: 

• Informing the conduct of all Members, and the sector at large, through public policy, 
knowledge, benchmarking, innovative resources and business and professional 
standards.  

• Enforcing the requirements set by the Code of Conduct, Rules, Guidelines and 
Constitution which govern all Members and, as required, take action when 
grievances are raised against Member companies or individuals. 

These objectives, goals and commitments ensures Members of APSCo in Australia benefit 
from the “badge of quality” branding and the professional recognition that has been 
developed over the history of APSCo’s evolution. 

APSCo in Australia is managed by an elected voluntary Committee of Directors, made up of 
senior business executives from Member companies. 
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The Australian Committee is elected by Members bi-annually and meets quarterly. There are 
local, sector and issues based Committees and Working Groups that also meet regularly. 

The APSCo Australia Secretariat, led by Managing Director Julie Mills, is based in 
Melbourne and works to implement the Association’s strategy which is driven by the 
Members, through the Committees and Working Groups, to the Directors. The Secretariat 
team responds to issues and requests of the Membership and key stakeholders.

Annual General Meeting 

The Annual General Meeting of the 
Association of Professional Staffing 
Companies Australia Pty Ltd (a company 
limited by guarantee) ACN 143 665 025 
will be held at:  

Ramco Systems 
Level 17, 60 City Road 
Southbank 3006 

on Tuesday 26th March 2019 at 10.30am 

APSCo Australia Contact 
Details  

Suite 1022, L 10, Tower 4, World Trade 
Centre - 611 Flinders St, Melbourne 
3005Tel: +61 3 8622 4700      
Fax: +61 3 9600 1950 
Email: info@apscoau.org   
Web: www.apscoau.org 

Directors who 
retired/resigned during the 
reporting period 

Peter Acheson (retired) 
Peoplebank Australia Ltd 

Richard Fischer (retired) 
Manpower Group Australia, New Zealand 
& New Caledonia  

Suzanne Gerrard (resigned) 
Greythorn Australia, an Experis Company 

Damien Ross (retired) 
Davidson Group 

APSCo Australia Directors at 
the time of the Annual General 
Meeting: 

Jason Trevethick, Chair 
Adcorp Holdings 

Bronwyn Murphy, Vice Chair 
Medacs Global Group 

Stephen Smith, Vice Chair 
Sirius People 

Nick Bacon 
Clicks IT Recruitment 

James Liley 
Frank Recruitment Group 

John McCluskey 
Whizdom Pty Ltd 

Rob Millington 
Greythorn Australia, an Experis Company 

Nicole Shepherd 
Ignite Limited 

Stephen Veness 
Davidson Group 

Anthony Whyte 
Talent International 

 

Julie Mills 
Managing Director/Company Secretary 
(non-voting)

 

mailto:info@apscoau.org
http://www.apscoau.org/
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APSCo Australia Representative 
Committee Chair’s Report 

 
I am pleased to present my report, on behalf of the 
Association, for the year ending December 31st 2018. 
 
During each meeting in 2018 The Directors, addressed the 
strategic focus of increasing APSCo recognition and profile 
across all key stakeholder markets while approving multi-
pronged initiatives to ensure Members are informed, 
resourced and confident in meeting the standards shared 
by APSCo across all international jurisdictions. 
 
This approach has been important to ensure that as we 
advocate and profile the APSCo brand we can be confident 
all the organisations Members are the best they can be in 
today’s challenging legislative environment. 

 
Membership is, and has always been at the centre of our strategy and I am pleased to report 
that the APSCo’s Membership Retention remains above 94%, with a Membership 
Engagement level of 86% across surveys and required responses on key matters. 
 
We have not achieved our 2018 Membership growth target of 25% – which was ambitious. 
However, our growth has remained at the steady 9% which has been the trend for a number 
of years. With new infrastructure and sales reporting, as well as increased programs, events 
and resources we expect to achieve a much-improved membership result in 2019. 
 
Member Responsiveness, when asked to contribute to issue driven discussions, continues 
to track at a 70% response rate which gives the Directors confidence that the message on 
key issues is on topic and focussed on Members’ expectations. Member Committees and 
Working Groups are key drivers of issues and concerns to the Directors – ensuring that all 
Membership segments have a voice and are represented fairly in any positioning discussion. 
Our Affiliate program remains strong and the loyalty and investment of our longstanding 
suppliers during this transition period has been most appreciated. 
 
At the elected Directors first meeting in 2018, it was agreed the second year of Association 
activity would focus on significant financial investment in profile and branding through an 
improved website and associated communications strategy as well as social media 
channels.  
 
A specialised membership CRM was implemented to support this strategy, and engage with 
Members in a more direct and personalised way, while providing unique access points for 
varying levels of Membership. 
 
The past 12 months has seen significant investment in resources (financial, physical and 
intellectual) to align the APSCo Australia model with the vision of the Global Association, 
while still determining our own direction, platforms and structures to deliver to the needs of 
our stakeholders. We also increased our advice line services, resources and compliance 
tools, research capabilities and Certification content. 
 
The APSCo Australia Membership base is the second largest entity in the APSCo Global 
network, which makes it vitally important to ensure that all long standing Members and key 
external stakeholders are aware of the APSCo Australia way forward. 
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. 
 

Challenges 

 
In the past year we have seen the implementation of labour hire licensing schemes in 
Queensland and Victoria (recently announced),  the casual conversion clauses, Fair Work 
decisions on worker entitlements, client actions in cessation of contracts (unfair dismissal 
claims), restrictions on immigration and the list goes on. 
 
This unprecedented increase in issues that directly impact operations of companies in our 
sector: labour hire licensing, increasing barriers to Skilled Migration, demonisation of casual 
and, by default, contracting workforce options and a number of Fair Work determinations 
have caused market concern. 
 
This increased focus on risk and compliance has been both a challenge and an opportunity. 
APSCo Australia has been in a unique position to deliver a strong message, which is starting 
to be heard - “professional staffing companies engage with a workforce that is not 
vulnerable and makes choices about the way they wish to work” 
 
Client procurement decisions continue to test the market’s resilience as do technology 
solutions which push business to continually review systems as well as forcing any number 
of commercial and security based decisions to ensure ongoing business success. 

 
Celebrations 
 
APSCo’s presence at the seat of many decision making tables has resulted in increased 
prior notifications of change, more time for consultation and opportunities to influence and be 
part of a process to affect change to adverse decisions.  
 
South Australian Licensing, Skilled Migration salary benchmarks, Casual Loading Offset are 
examples where decisions are, in some part due to the voice of the Association. This is an 
important step in establishing the brand recognition that APSCo wants to achieve to support 
Members in the legislative framework. 
 
The Recruitment Professional Certification program has been the real success story this 
year – with re-invigorated content, stronger exam questions and a target of at least one 
Certified Professional per every 10 of headcount – we have seen entire companies using the 
program for their teams and a 50% growth in participation. 
 
The accreditation of the Talent Engagement Standard by JAS –ANZ closed the year with a 
strong message about our commitment to standards.  

 
James Kelly the CEO of JAS-ANZ summed it up perfectly. To have the Talent Engagement 
Standard and the Talent Engagement Scheme is a great step forward. “In this day and age 
to have an industry stand up and say this is what performance levels look like for us, this is 
our values, our duty to our customers – it’s a great thing.” 

 

 
Acknowledgements 
 
In October 2018 I was privileged to host, as Chair of Directors, the presentation of the 
APSCo Awards for Excellence and also the induction of four Life Members. These Awards 
recognised the individual achievements and company nominated commitment to areas 
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outside of business growth and are part of a Global recognition program that goes beyond 
financial metrics. 
 

The Life Member recognition is for 
service to the Association, and to the 
sector, and is a uniquely Australian 
Award.  
 
The recipients this year: 
 
Peter Acheson, Andrew Cross, Richard 
Fischer and Damien Ross were all 
acknowledged for their invaluable 
contributions over many years. 
 
 

 
 
Thank you to the Directors who have all contributed so much to ensuring we have a strong 
focus going forward and, in particular to Bronwyn Murphy and Steven Smith the Vice Chairs, 
who have provided strong input at Executive discussions.   
 
I would also like to make a special mention & thanks to the Secretariat team led by Julie 
Mills, to Ann Swain the Global CEO and the Global Directors and most importantly to each 
and every Member – Full and Affiliate – without your engagement and commitment we would 
not have been able to move so quickly forward as APSCo Australia. 
 

 

Jason Trevethick 
 
APSCo Australia Chair 
APSCo Global Board Member 
 
26th March 2019 
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Managing Director’s Report to December 31st, 2018 

Once again, I am privileged to present this report for the 
Association’s activity for the year ending December 31st, 
2018. 

The past twelve months have presented the Association 
with an opportunity to strengthen those areas of the 
business that we deliver well, to review, and in some 
instances, defer or outsource activity that is not our core 
business. This ensures our focus is always on the 
companies who form our Membership base across all 
horizontal and vertical categories and jurisdictions. 

It has been particularly pleasing to review the 2018 
Membership Satisfaction Survey (the Survey) and 
understand whether the changes have made an impact 
and where, in the business structure of Members we are 
influencing and informing. 

In responding to ongoing analysis and often negative 
commentary related to our sector, albeit often misinformed, the key task at an operational 
level has been to deliver on the Directors’ and the Global Strategic direction which is to have 
the APSCo brand recognised as a badge of quality across all stakeholders.  

More importantly, it has been important to have Members who achieve the badge, through 
an audited assessment and signed a commitment to the Association’s standards, recognised 
for their specialised focus and their role in the professional talent sector.  

The need for ensuring an understanding of the separation of the market segments has never 
been more crucial than it is today and this was identified as a key challenge to business 
success by more than 61% of the Survey respondents. 

Market education through public policy discussion 

With so much activity in the regulatory and Government inquiry landscape, it has been 
essential that APSCo be at the forefront of submissions and positioning to state and Federal 
jurisdictions and to regulators across the landscape to achieve a stronger understanding of 
the shifting demographic that underpins the modern workforce. 

With roles on more than ten Advisory Groups at state level and a consultative voice in seven 
Federal Government agencies’ planning processes there has been some success in 
elevating the APSCo badge of quality. There is still plenty of work to do to change the 
perception of contracting as labour hire and to have the demands of the modern workforce, 
with regards to their engagement, recognised as choice and project-driven rather than the 
“permanent is king” view that is strong among the sector’s detractors. 

APSCo’s Position Paper, presented to most political parties in state and Federal jurisdictions 
maintains a strong stance on having the flexible models of work, as demanded by today’s 
modern workforce, recognised by all stakeholders. 
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Our commentary remains consistent in its focus on our local market and its position in the 
global landscape. The research and analytics invariably demonstrate that the modern 
workforce, with its multi-faceted engagement models, delivers solutions to the rapidly 
changing world of work and represents an invaluable strength of the Australian economy.  

Underpinning job creation, supporting emerging businesses, encouraging business growth 
and ensuring our competitiveness on a global stage are constant themes in most discussion 
papers developed and or reviewed by APSCo. 

The conversations with client stakeholders continue to focus on the value of partnerships 
with an accredited modern workforce management organisation which provides: 

 the talent required,  

 the business and market intelligence for forward planning  

 a consistent standard of engagement for the workforce 

 strengthened risk and compliance management. 

The emergence of labour hire licensing, and the subsequent risks to businesses who are 
working with non-licensed providers, has made APSCo’s Business Verification, iSafe and 
the Talent Engagement Standard topics that the corporate world now have a vested interest 
in understanding. 

 62% of Survey respondents agreed strongly that they were aware APSCo had a 

strong,  relationship with Government,  

 16% indicated they had no awareness of any relationship with Government 

More than 70% of respondents listed lobbying and advocacy as a strength of 

the Association.  

Research and business benchmarking 

During 2018, APSCo embarked on an increased program of data collection and analysis as 
we broadened our reach into non-ICT sectors. Progress has been slow but it has been a 
great step forward to now deliver the Professional Staffing Trends in an interactive format 
across ICT, engineering and finance specialisms, with more to come in 2019.  

APSCo also continued to work with our providers to deliver a range of other data and 
commentary to Members as part of a cost saving benefit or through business education 
forums. 

Staffing Industry Metrics, HHMC’s analysis of a broad sweep of published data and Burning 
Glass have continued to ensure that Members have information that is third party reviewed 
and is of value to clients, to Government and to internal business development. 

The investment in quality research, both in data collection and delivery, cannot be over 
stated when you look at the detail delivered by APSCo to legislative enquiries, to Skilled 
Migration Occupation lists and to unique requests by Government looking for the demand 
and supply evidence that we have across the professional staffing sector. 

Late in 2018, APSCo engaged with the Staffing Industry Metrics dashboard, HHMC’s 
research analyst and the Professional Staffing Trends researcher to develop and deliver the 
Remuneration Report to the market.  
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This is a whole of industry project, driven by APSCo, to support the importance of 
recruitment and staffing being recognised as a professional career with a clearly delineated 
pathway from junior consultant to management. 

In 2019 and beyond, we will see the outcomes of the benchmarking and, more importantly, 
have independently reviewed evidence of the roles and requirements of the sector. The 
Report starts with remuneration but the analysis is so much more, particularly for 
participating companies. 

 

Business and Professional Standards 

I am extremely pleased to report we have had only four grievances raised under the Code of 
Conduct during the past year. All grievances have been managed through the intervention 
process of consultation and negotiation with no formal complaints being lodged or submitted 
to the Standards Committee for investigation. This is extremely pleasing and I believe is 
reflective of the focus on the Code in both the Certification for individuals and the Talent 
Engagement Standard for companies, as well as the increasing maturity of the sector and 
improved attention to management strategies to mitigate risk and improve brand awareness. 

The Guidelines for Transition for Clients have been actioned to three major clients, at the 
request of Region Committees during notified changes. These have been received and 
acted upon by the clients concerned with acknowledgement of the clarity they provide and 
the uniformity it allows for a process which can often be fraught with high tension.  

The accreditation of the Talent Engagement Standard by JAS-ANZ, which APSCo has 
supported in its development, has been an important milestone in recognising the key 
elements of best practice in the engagement and management of talent and is a world first 
for this sector. With more than 30 companies now working on the pathway to accreditation 
since the announcement in October, it promises to be the strongest profile message to 
market about our professionalism. 

 

Underpinning these business standards is, of course, the Certified Recruitment 
Professionals who underpin every business. Our long-term goal is to have one Certified 
Recruitment Professional for every 10 recruiters in our Membership companies, with the 
ultimate aim to have everyone achieve the goal. We are certainly well on the way with a 50% 
growth in recruiters starting the program in 2018. The materials and the exam questions 



 

APSCo Australia Annual Report 2018                                                                                 10                                   

were all updated in 2018 to reflect the myriad of legislation amendments and to ensure the 
study materials were clearly understood.  

92% of participating companies’ in the Survey acknowledged the Certification 
program as being good or excellent. This is a strong validation of the individual and 
company focus on compliance and best practice through the business. 

 

Programs and Resources 

In response to various legislative changes and inquiries throughout 2018, from Fair Work 
rulings to external influences such as Skilled Migration Reviews, payroll tax changes, 
WorkCover amendments and other business reforms, we established the APSCo Assure 
and APSCo Advantage programs to support the APSCo Assists Advice line. 

Complementary to this, the Across the MD’s Desk webinar program commenced, taking 
issues and concerns raised by Members and external stakeholders and delivering short 
snapshots of what risks Members need to be aware of and, more importantly resources and 
services APSCo has built to assist Members strengthen their compliance and achieve 
business advantage. 

The APSCo Assure program saw reviews and updates to more than 200 templates, guides, 
policies and procedures, checklists and Conduct Guidelines based on Fair Work decisions, 
Privacy Act amendments, WorkSafe rulings, and Modern Slavery supply chain challenges. 
These resources extend to information on international legislation that affects Members 
trading across borders thanks to our Global Association. 

Directly aligned with the Code of Conduct, the Talent Engagement Standard and the 
Certified Recruitment Professional study program, this has been APSCo’s most 
comprehensive investment of resources to consolidate our position as the recognised 
authority for the professional staffing sector in Australia. 

APSCo Assure, underpinned by the Talent Engagement Standard includes: 

 Employment & Contract Management (including Right to Work) 

 Privacy and Data Breach Management including Cybersecurity 

 Quality Management (including Finance Management and Modern Slavery) 

 Recruitment Management (including Reference Checking) 

 Safety Management (including iSafe) 
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 Talent Management 

APSCo Advantage, underpinned by our network of Affiliates, includes: 

 Workers’ Compensation 

 Skilled Migration 

 Talent Engagement Standard 

 iSafe WHS Risk Assessment 

The Survey rated the Business Support program and its subsets APSCo Assists, 
APSCo Assure and APSCo Advantage at an average of 73% in terms of value,  with 
the Across the MD’s Desk webinars being the most highly rated of all at 81%. 

Networks and Events 

In the past year, the Association increased its Member meeting program, the Networking 
and State and Territory Leaders meetings, as well as the multi-state Members L20 Group. 

The consensus in all feedback is that more of these opportunities are needed. These are our 
most popular events and are generously hosted and supported by our strong base of 
Affiliates. 

The Gala Dinner was again a huge success with the Awards for Excellence and Life 
Membership recognition being a feature. 

Our Conference of Minds program delivered international and local thought leadership 
presentations on key topics of interest and challenged the audiences to consider new ways 
of approaching the needs of the modern workforce from a skills, an emotional and a 
communication perspective. 

86% of Survey respondents rated Events as being excellent or outstanding. 

Communications 

The financial investment in the new CRM and website platform, along with increased use of 
various channels to market, gained strength towards the end of this reporting year as we 
finalised all the pieces of the new profile, marketing and communication solution. 

The capacity to review and analyse the metrics of engagement and outcomes from a much 
more sophisticated CRM, and manage pipelines, will be evaluated against the investment 
over the next three years as part of the review process. 

The Survey highlighted areas of frustration from Members, most of which were related to the 
historical systems, but it was pleasing to note the satisfaction rating for our communications 
process was higher than it has been in previous reports with no low scores on the rating 
scale 

These quotes from the Survey are typical of the feedback we receive: 

“I think APSCo communications are strong – personable, timely, informative and easy 

to digest. 

There could be more industry news (e. who is selling, who is moving where etc) but 
that’s well covered by others and I suspect Members won’t be telling APSCo anyway!” 
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Overall, 2018 has been an extremely busy year. The disappointing financial result has been 
monitored closely by Directors at each meeting and has acted as a lever to re-focus our 
attention on assessing what is core to our objective and goals at a local level and to fit with 
the broader Global agenda. 

It has been a challenging year to manage the needs of the changing profile, deal with the 
continuous thrust of legislative review and ensure all Members are supported in their 
business operations. 

Association Membership is a voluntary commitment by companies to be part of improving 
the profile and reputation of a sector which, at times, is still hugely misunderstood. The pro-
active Directors, Committees and Working Groups ensure Members’ interests are 
represented but it is, and always will be, the Member collegiality, the passion for doing things 
well and the ability to support each other while competing in the same space that makes 
APSCo a very special organisation. 

I would particularly like to thank the Secretariat for their dedication to the many changes 
asked of them this year and to recognise their ability to deliver multiple outcomes to a 
diverse market. 

Finally, the quote of the Survey that underpins my own view: 

“APSCo informs the Members honestly – the good, the bad and the ugly! And, more 
importantly, when it gets ugly, they are there when we need them.” 

 

 

Julie Mills 

 
APSCo Australia Managing Director  
APSCo Australia Company Secretary 
APSCo Global Board Director 

 
26th March, 2019 
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APSCo Australia Full and Group Members at December 31st, 2018 

 

1 Medical Pty Ltd 

Acolade Consulting 

Actify 

Adaps Recruitment 

Adecco 

Advance Human 
Solutions - A&A White 
Family Trust 

Aerotek 

Allegis Global Solutions 

Allegis Group 

Alliance Leasing 

Ambitor Group Pty Ltd 

Anson McCade Pty Ltd 

ANZUK* Education 
Services Pty Ltd  

Aristech Pty Ltd 

Ariston Partners Australia 
Pty Ltd 

Ashdown Consulting Pty 
Limited 

Aston Carter 

Attribute Consulting  

Aurec  

Australia PEO 

Balance Recruitment Pty 
Ltd AFT The Balance 
Recruitment Unit Trust 

Beacham Group Pty Ltd 

Become Recruitment 

Bluefin Resources 

Bridge IT Engineering 

BSI People Pty Ltd 

BT People Pty Ltd 

Callida Resourcing Pty 
Ltd 

Capital Talent Consulting 
Pty Ltd 

Career Blend 

Chandler Macleod Group 

Clicks IT Recruitment 

Connected Resources 

Craig Saphin Consulting 

Data#3 Limited 

Davidson Group Services 
Pty Ltd 

DFP Recruitment 
Services Pty Ltd 

ecareer 

Eden Ritchie Recruitment 

Effective People 

Emanate Technology Pty 
Ltd 

Employee First 

Enterprise IT Resources 

Exclaim IT 

Experis 

FIN XL 

Finite IT Recruitment 
Solutions 

Fossick Recruitment Pty 
Ltd 

Frank Recruitment Group 
Pty Ltd 

Freshwater Group 

FutureYou 

Genesis IT&T Pty Limited 

Global Medics Pty Ltd 

GMT People 

Gooroo 

Graham Jenkins Pty Ltd 

Greythorn Pty Limited 

Harrier Human Capital 

Hays 

HCM Australia 

HKM Solutions 

HorizonOne Recruitment 
Pty Ltd 

Hudson Global 
Resources (AUST) Pty 
Ltd 

Ignite Limited 

Infinite Consulting 

Innovative Business 
Computing Pty Ltd 

Invictus Cognital 

Jenner & Co Pty Ltd 

Jenny Barbour IT & 
Project Recruitment Pty 
Ltd 

Just Pays  
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Keane Consulting Pty Ltd 

KIT Consulting Group Pty 
Ltd 

Launch Recruitment Pty 
Ltd 

Leaders IT Services 

Lime Recruitment 

M&T Resources 

ManpowerGroup 

Marks Sattin 

Medfuture Pty Ltd 

Modis 

MYP3 Pty Ltd 

nVision Talent 

Oceans Group 

Omaha IT Services Pty 
Ltd 

Oncore Business 
Solutions Pty Ltd 

Ozstaff Holding 

Path4 Technology 

Paxus Australia Pty Ltd 

PayMe Australia Pty Ltd 

Peoplebank Australia 
Limited 

Porterallen 

Precision Sourcing 
Australia Pty Ltd 

Premium IT Recruitment 
Pty Ltd 

 

 

Prestige Staffing Pty Ltd 

Programmed 
Professionals  

Recon Solutions 

Recstra Pty Ltd 

Resource Solutions 
Group 

Rowben Consulting 

Rubicor Group Limited 

RWA People Limited 

Safesearch 

Sentio Recruit 

Sirius People Pty Ltd 

Southern Cross 
Computing Pty Ltd 

Spark Recruitment Pty 
Ltd 

Speller International  

Synergy Group Australia 
Pty Ltd 

Systems and People 

Talent International 

Teach Direct Pty Ltd 

Technical Resources 

TEKsystems  

Tetracon 

ThinkChangeGrow Pty 
Ltd 

Thinkstorm Pty Ltd 

Titan Recruitment Pty Ltd 

 

Viiew Pty Ltd 

White Pillar Pty Ltd 

Whizdom Pty Ltd 

Wynden Stark / GQR 

Zack Group 
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Certified Professionals at December 31st 2018 

 

Manoj    Achuthan   Aristech Pty Ltd 

Zahidul   Alam    Peoplebank Australia Limited 

Natalie    Angus    Whizdom Pty Ltd 

Bianca    Bale    Callida Resourcing 

Jai    Barve    Path4 Group 

Rillie     Beath    Effective People 

Glenn    Beauchamp   Beacham Group Pty Ltd 

James    Belcher   Whizdom Pty Ltd 

Glenn    Chaffey   Exclaim IT 

Rebecca   Chan    Peoplebank Australia Limited 

Sinclair   Chick    Finite IT Recruitment Solutions 

Michael   Christmas   Paxus Australia Pty Ltd 

Brendan   Clark    Peoplebank Australia Limited 

Georgia   Cohen    M&T Resources 

Margaret   Cook    Davidson Group Services Pty Ltd 

Grace    Cultura    Modis 

Anita    Cunningham   Paxus Australia Pty Ltd 

Dana-Louise   Deklin 

Evelyn    De Lange    

Supritha   Devadiga   Paxus Australia Pty Ltd 

Meghan   Donnithorne   Robert Walters Pty Ltd 

Paul    Dunn    Exclaim IT 

Calvin    Ebenezer   Talent International  

John    Egan    Peoplebank Australia Limited 

Adrian    Everett    BT People Pty Ltd 

Joanne   Finchett   Whizdom Pty Ltd 

Daniel    Furlong   Data#3 Limited 

Anna    Galit    Peoplebank Australia Limited 

Stephanie   Garrard   Paxus Australia Pty Ltd 

Jedda    Gito    Finite IT Recruitment Solutions 

Daniel    Glenton   Sirius People 
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Ishan    Goel    Finite IT Recruitment Solutions 

Kate    Grealish   M&T Resources 

Aine    Grimes    Peoplebank Australia Limited 

Yann    Guillaume   BT People Pty Ltd 

Shilpa    Gupta    Aristech Pty Ltd 

Jenny    Hood    Davidson Group Services Pty Ltd 

Holli    Hope-Jones   Effective People 

Paul    Hutchinson   M&T Resources 

Natalie    Inglis    Finite IT Recruitment Solutions 

Elle    Karensa   Exclaim IT 

Ferid    Klancevic   Paxus Australia Pty Ltd 

Jane    Knapp    M&T Resources 

Nicole    Leishman   Peoplebank Australia Limited 

Nick    Lemin 

Peter    Lipscombe   Finite IT Recruitment Solutions 

Leah    Loh     

Nicole    McCann   Whizdom Pty Ltd 

John    McCluskey   Whizdom Pty Ltd 

Sandee   McMillan   Sirius People 

Jeff    Melmoth   Infinite Consulting 

Hayley    Milne    Peoplebank Australia Limited 

Koenraad   Moltmaker   Sirius People 

Kevin    Monahan   Paxus Australia Pty Ltd 

Krshna    Moriani   M&T Resources 

Jeremy   Nilsvang   Finite IT Recruitment Solutions 

Sonya    Oberstar   Davidson Group Services Pty Ltd 

Jeralee   O'Byrne   Exclaim IT 

Terry    Park    Finite IT Recruitment Solutions 

Joe    Pivac    Peoplebank Australia Limited 

Donna    Prince    Peoplebank Australia Limited 

Swapna   Raghavan   Viiew Pty Ltd 

Beena     Ranjit    Aristech Pty Ltd 

Steffan    Rees    Finite IT Recruitment Solutions 
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Aaron    Reichelt   Paxus 

Sam    Robinson   Finite IT Recruitment Solutions 

Vidya    Sadawarte   Peoplebank Australia Limited 

Gerard    Salvador   Peoplebank Australia Limited 

Mitchell   Sandell   Callida Resourcing 

Samata   Shakya   M&T Resources 

Coral    Shankland   Paxus Australia Pty Ltd 

Kelly    Shockley   Whizdom Pty Ltd 

David    Smith    Peoplebank Australia Limited 

Mark    Stedfut    Sirius People 

Imogen   Studders   Davidson Group Services Pty Ltd 

Eric    Tatarelli   Finite IT Recruitment Solutions 

Manique   Tsang    M&T Resources  

Brett    Usher    Industrious People 

Varsha    Vachaspati   Infinite Consulting 

Aparna    Vadakkoot   Aristech Pty Ltd 

Philippa   Valler    Peoplebank Australia Limited 

Melody    Vilan    Aristech Pty Ltd 

Colin    Veit    Innovative Business Computing Pty Ltd 

Lisa    Veit    Innovative Business Computing Pty Ltd 

Megan    Waldon   Paxus Australia Pty Ltd 

Katie    Watson   Viiew Pty Ltd 

Jessica   Whitehead   Data#3 Limited 

Anthony   Whyte    Talent International 

Nancy    Wu    Ignite Limited
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APSCo Australia 2018 Recognition  

APSCo Australia recognised seven outstanding individuals and companies in the following 
categories. The Awards were presented at the annual Gala Dinner in front of 400 attendees. 
 

APSCo Australia Recruitment 
Professional of the Year 
Ishan Goel 
Finite IT Recruitment Solutions 
Sponsored by Daxtra Technologies 
 

APSCo Australia Leadership Award  
Tom Sherwen 
Finite IT Recruitment Solutions 
Sponsored by Staffing Industry Metrics 
 

APSCo Australia Diversity & Inclusion 
Award  
Davidson Group 
Sponsored by idibu 
 

APSCo Australia Health & Wellbeing 
Award 
Clicks IT Recruitment 
Sponsored by Sunsuper 
 

Managing Director's Recognition 
Award 
Charlene Galea 
Aurec  
Sponsored by AEGIS Risk Management 
Services 
 
APSCo Australia Social Responsibility 
Award  
Talent 
Sponsored by RDBnow 
 
 
APSCo Australia Creativity & 
Innovation Award 
Gooroo 
Sponsored by Seek 
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APSCo Australia Affiliates at December 31st, 2018 

Achieve Corporation Pty Ltd 

Aegis Risk Management Solutions 

APositive Workforce Finance  

Ayers Management Pty Ltd 

BJS Insurance Brokers Pty Ltd 

Bookssorted 

Bullhorn 

Burning Glass Technologies 

Certex International Pty Ltd  

Clasity Pty Ltd 

Connect Careers 

Cube19 

Daxtra Technologies 

DST people 

Employsure 

Entity Solutions 

FastTrack Pty Ltd 

FastVisa 

FlareHR 

FoundU 

Gallagher  

Gumtree 

HHMC Global Pty Limited 

Idibu 

Indeed 

IT Awareness 

Job Capital 

Lombardi Partners Pty Ltd 

Maynard & Barrett 

Medikey 

Pendragon Management 

Power Pays 

Qintil Technology Limited 

Quintessential Marketing Consulting  

Rapid Result Strategies 

RatesCalc.com 

RDBnow 

RecMate 

Recruiter Insider Pty Ltd 

Ricoh Australia 

Seek Limited 

Shooting Star 

Squire Patton Boggs 

Staffing Industry Metrics Pty Ltd 

Sunsuper 

The IT Agency Pty Ltd 

The Lester Partnership 

VicSuper 

VideoMyJob 

Voyager Software (Australia) Pty Ltd 

WorkPro 

Xref

 

 


